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on account of his unsuitability for the service.

(2) An order under sub-rule(1) shall indicate the grounds for the discharge but no

disciplinary inquiry shall be necessary.

21. Increment during the period of probation:-

//22. Seniority.

i

Ot

|
i

(1) A probationer or promotee may draw the increments that fall due during the
period of probation. He shall not, however, draw any increment after the expiry of
the period of probation unless and until he is declared to have satisfactorily
completed his probation.

(2) When a probationer or promotee is declared to have satisfactorily completed
his probation, he shall draw, as from the date such order takes effect, the pay he
would have drawn had he been allowed the increments for the whole of his
service from the date of his appointment on probation.

CHAPTER -V
Determination of seniorify

(1) Seniority where appointments by direct recruitment only:- Where
according to the rules appointments are to be made only by the direct
recruitments, the seniority inter-se of the persons appointed on the result of any
one selection, shall be the same as it is shown in the merit list prepared:
Provided that a candidate recruited directly may loose his seniority, if he
fails to join without valid reasons when vacancy is offered to him. The
decision of the appointing authority as to the validity of reasons, shall be final:
Provided further that persons appointed on the resuit of subsequent
selection shall be junior to the persons appointed on the result of a previous
selection.
Explanation- Where in the same year separate selection for regular and
emergency recruitment are made, the selection for regular recruitment shall be .
deemed to be previous selection.

(2) Seniority where appointments by promotion only from the Single

feeding cadre:- Where according to the service rules, appointments are to be
made only by promotion from a single feeding cadre, the seniority inter-se of

10



person so appointed shall be the same as it was in the feeding cadre.

Explanation- A person senior in the feeding cadre shall, even though

promoted after the promotion of a person junior to him in the feeding cadre

shall, in the cadre to which they are promoted, regain the seniority as it was in
the feeding cadre.

(3) Seniority where appointments by promotion only from several feeding
cadre:- Where according to service rules, appointments are to be made only
by promotion but from more than one feeding cadre, the seniority inter-se of
persons appointed on the result of any one selection shall be determined
according to the date of the order of their substantive appointment in their
respective feeding cadre.

Explanation- Where the order of the substantive appointments in the
feeding cadre specifies a particular back date with effect from which, a person is
substantively appointed, that date will be deemed to be the date of the order of
substantive appointment and, in other cases it will mean the date of issuance of
the order;

Provided that where the pay scales of the feeding cadre are different, the
persons promoted from the feeding cadre having higher pay scale shall be
senior to the persons promoted from the feeding cadre having lower pay scale:

Provided further that the person appointed on the result of a subsequent
selection shall be junior to the person appointed on the result of a previous
selection.,

(4) Seniority where '[appointments] made by promotion and direct
recruitments- (i) \Where according to service rules appointments are made from
both by the promotion and by Direct Recruitment, the seniority of persons
appointed shall, subject to the provisions of sub-rule be determined from the date
of the order of their substantive appointments, and if two or more persons are
appointed together in the order in which, their names are arranged in the
appointment orders:

Provided that if the appointment order specifies a particular back date, with
effect from which a person is substantively appointed, that date will ’[be]

amended vide Government Notification no. 4/2007/448/VII-nyaya-2-2017—1766-2010, dated 21.06.2017 (U.P.
State District Court Service (First Amendment) Rules, 2017)

Inserted vide Government Notification no. 4/2007/448/VII~nyaya-2-2017-176G-2010, dated 21.06.2017 (U.P.
State District Court Service (First Amendment) Rules, 2017) ;

11



8
AP,

(1) wifesr e 1 aead dar & oot F e ug ax oy
FEgfed & § S dad Bgla @ 3k dwr ¥ wetug dar
forgaTaell & TR T & gemr & 9 @,

(37) " o ACTE For & vuH Raw §F URE g 9 ang
ATE T g & ¥

HTIT-GY

& SATSAT & TTEOT
\'/5 wm#—ﬁwmmmﬁmmaﬁ
STe- mwwésmwﬁaﬁ‘ammwmmﬁ
mﬁaﬁmwwﬁmﬂmmmmm
T WER FTssar a@r gl s gurieefy AT A7 |fAfY gEnr
AR N 9 degdr gl F R s g

wﬁwaﬁ%%maﬁ%mwﬁéa&mﬁmw
O wEaT § oaly Y Red ue 1 3W WEAE RS S W ug
[ SRl % R FRUR TR w F Rwd war ¥ sl ©
%W$mﬁﬁuﬁﬁm@mw%ﬁmwmm

Hﬂmqﬁwa@r%%wmﬁmﬁ%qﬁwﬁa&a
WWT@HWU@H&?%NUHM—«N ﬁwmmwﬁm#
¥ fase T

Wﬁﬁmmwﬁraéﬁ%@aﬁhmw*ﬁv
GW~WW%WWHYWW3—FWWWW

wqﬁwm@mﬁm@rmamwwﬁw
Wﬁm‘ﬁwaﬁrmmmwmﬁzm

TISEHTIT- UIYE Faer A SIS P sufEd, ool &7 3T ey
qﬁwmﬁﬁmﬂﬁw*&ﬁ?&?mm@mﬁ@ 39 gaar H




%@Wmmé:m#%gﬁammm%wﬁﬁmml
(2)%@%?%%%-(%)%%@%@%
w%ﬁﬁmﬁmaﬁm,mwﬁﬁﬁmmm

F @i
SEips) UeleATa egfda

AT g T el sl B e s

TET F MEAT e I o7l B a9 safeE sl sdt wew amor




